Application 
Title: Wildfire Assistant Temporary Opportunity, Boundary Fire Zone
Classification: STOR 18
The Boundary Fire Zone is conducting an Expression of Interest (EOI) for a temporary opportunity in the Wildfire Assistant position. This opportunity is limited to the 2023 fire season with a term length of April 11th/2023 until November 04th/2023. 

Instructions
1) Complete the questionnaire in the table below; questionnaire responses should be no more than 200 words per questionnaire response. 
2) In a separate MS Word document attachment, please answer the written question listed below the questionnaire.
a. Written responses will be evaluated on Content, clarity, completeness, grammar, reading comprehension and conciseness.
b.  Please limit your response to no more than two pages with normal formatting and 11pt font
3) Complete a cover letter (maximum 1 page in 11pt font) indicating why you are interested in this temporary opportunity.
4) Email this completed questionnaire along with your cover letter, a current resume, and a MS Word document with your answer to the written question listed below the questionnaire to James Katasonoff by email, James.Katasonoff@gov.bc.ca,  no later than 16:00 (Pacific Time) on March 6th, 2023.


	1. Please describe your highest level of completed education in forestry, resource management or equivalent knowledge:
Technical diploma in a field related to forestry, resource management, or equivalent knowledge, plus 2 seasons recent related experience. 
            OR
Grade 12 plus 4 seasons related experience or equivalent combination education and training

Related experience is defined as operations or other disciplines related to natural resource management. Please describe WHEN (dates & duration), WHERE (work location) and HOW (brief description of job duties you obtained related experience in operations or other disciplines related to forestry or natural resource management.

	


















	2. Please describe WHEN (including duration), WHERE and HOW you obtained two (2) years supervisory experience. 
Screening may be based on supervisory experience if preference is given to candidates with two (2) or more years.

	

	3. Please confirm if you have a valid British Columbia Class 5 Drivers Licence (or equivalent)
 
	

	4. Please identify your highest level of Incident Command certification. 
Screening may be based on certification if preference is given to candidates with Incident Commander Type 4 or higher
	

	5. Please confirm you have reviewed and agree with the Willingness Statements as outlined in the Wildfire Assistant job profile
	



Written Question:
Results Orientation is a concern for surpassing a standard of excellence.  The standard may be one’s own past performance (striving for improvement); an objective measure (achievement orientation); challenging goals that one has set; or even improving or surpassing what has already been done (continuous improvement).  Thus, a unique accomplishment also indicates a Results Orientation.
Give us an example of an achievement you are proud of and how your efforts helped to deliver the desired result. 
	1. Works to Do Job Well:  
· Tries to do the job well or right. 
· May express frustration at waste or inefficiency but does not initiate specific improvements.


	2. Creates Own Measures of Excellence:  
· Uses own specific methods of measuring outcomes against a standard of excellence. 
· May focus on new or more precise ways of meeting goals set by management.


	3. Improves Performance:  
-	Makes specific changes in the system or in own work methods to improve performance (e.g., does something better, faster, at lower cost, more efficiently; improves quality, customer satisfaction, morale), without setting any specific goal.

	4. Delivers to Meet Challenging Goals:  
· “Challenging” means it is a definite stretch, but not unrealistic or impossible.  
· Delivers to specific goals and improves performance.


	5. Makes Cost-Benefit Analyses: 
· Makes decisions, sets priorities or chooses goals on the basis of calculated inputs and outputs: makes explicit considerations of return-on-investment or cost-benefit analysis. 
· Analyzes for relevant organizational outcomes.


	6. Takes Calculated Entrepreneurial Risks:
-	Commits significant resources and/or time (in the face of uncertainty) to increase benefits, (i.e., improve performance, reach a challenging goal, implements innovative solutions, etc.).
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